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AGREEMENT

WHEREAS, the employees of New Fairfield petitioned to organize for the purpose of
collective bargaining; and

WHEREAS, on July 10, 1986, in response to the aforementioned decision of said election,

the Connecticut State Board of Labor Relations did certify the bargaining unit (See SCBLR Dec. No.
2511 1986); and

WHEREAS, the Town and New Fairfield Town Hall Employees Local 1303-213 of
Connecticut Council #4, AFSCME, AFL-CIO (hereinafter ‘Union”) entered into negotiations for a
collective bargaining agreement between the Town and the Union;

IT IS THEREFORE AGREED THAT this Agreement is a result of said negotiations and
is entered into by and between the Town and the Union.

PREAMBLE

The Town and the Union agree to continue to participate in a spirit of harmony and
cooperation in order to promote the well-being of the employees of the Town.

ARTICLE 1 - RECOGNITION

Section 1.0 - Recognition. The Town hereby recognizes AFSCME Local 1303-213,
(hereinafter the “Union™), as the sole and exclusive bargaining agent with respect to wages, hours,

terms and conditions of employment for the employees of the Town covered by this Agreement
(hereinafter “employee(s)”).

Section 1.1 - Bargaining Unit. The employees covered by this Agreement are all full-time
Town Hall employees in positions listed in the Wage Appendix of this Agreement except that the
Building Official shall be excluded from this unit effective July 1, 2018.

Section 1.2 - Management Prerogatives. Except as specifically relinquished, abridged or
limited by a specific provision of this Agreement, it is agreed that the Town has retained all rights
and privileges, whether exercised or not, it had prior to the signing of this Agreement. The right to
manage business of the Town and direct the working force of the Town Hall as defined herein, is
vested exclusively in the Town, which right shall include, but shall not be limited to, the right to hire,
promote and demote; to suspend, discharge or otherwise discipline for just cause: to maintain
discipline and efficiency of employees and prescribe reasonable rules to that end; to layoff; to dismiss
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for proper cause; to determine the extent to which work or employment shall be increased or reduced,

including the exclusive right to plan, direct and control Town Hall operations; and to change
equipment or facilities.

ARTICLE 2 - UNION SECURITY

Section 2.0 - Checkoff. The Town agrees to deduct monthly Union dues as the case may be
from payroll checks of each employee who authorizes such deduction in the amount certified by the
Union. The specific payroll check or checks each month from which deductions are made shall be
determined by the Town and the Union but shall be uniformly applied to all participating employees.

Section 2.1 - Membership. Any employee hired after the effective date of this Agreement
and any employee who has become a member of the Union prior to the effective date of this

Agreement may choose to become or remain a member of the Union in good standing and shall pay
to the Union monthly Union dues in the amount uniformly required of its members.

Section 2.3 - Save Harmless. The Union agrees to defend and save harmless the Town from
any claims, actions, damages or other loss, including attorney’s fees and costs, which may arise from
the Town’s enforcement of and compliance with Article 2.

ARTICLE 3 - SENIORITY

Section 3.0 - Seniority Defined. Seniority shall be calculated and defined on two (2) separate
bases for application within the body of this Agreement.

A. Job Classification Seniority.

Job Classification Seniority is defined as the employee’s total length of continuous service in
the employee’s current position.

B. Town Wide Seniority.

Town Wide Seniority is defined as the employee’s total length of continuous service with the
Town.

Section 3.1 - Seniority List. The Town shall prepare and maintain a seniority list showing
the seniority order and date of entry for the Job Classification Seniority and the Town Wide Seniority
for all employees. The Town will furnish the Union with a copy of the list annually.

Section 3.2 - Probationary Period. A newly hired employee shall serve a probationary
period of six (6) months from the date the employee assumes his/her position with the Town. Upon




entitled to representation by the Union, but actions taken with respect to discipline and discharge or
other termination shall be in the sole discretion of the Town and shall not be subject to the grievance

and arbitration procedure. Upon completion of the probationary period, the employee’s seniority
shall date back to the date of hire.

Section 3.3 - Job Posting. Al] job vacancies shall be posted for a period of at least five (5)

work days prior to filling the job.  Any employee interested in applying for the job shall notify the
Town in writing.

the event the employee does not successfully complete the working test period, the employee shall
be returned to the position he or she formerly held at the previous rate of pay.

Section 3.5 - Vacancies. All job vacancies shall be filled on the basis of applicant
qualifications as matched to the requirements of the position. The best qualified applicant shall be

selected. Where qualifications are equal among two or more internal applicants, seniority shall
prevail.

establishing new positions.

A new position shall not be determined established until such time as it has been appropriately
funded by the Town.

Section 3.6 - Layoff. In the event that the Town is forced to reduce its staff as a result of
unavoidable economic hardship, each employee shall be laid off in reverse order of the employee’s
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Section 3.7 - Recall. A laid off employee is subject to recall for a period of one (1) year
from the date of layoff. No employee shall be hired unti] all laid-off employees have had an
opportunity to fill the open position. No laid off employee shall be denied recal] to any position
unless the employee lacks the minimum qualifications required to perform the work. Seniority will
not accrue during any period of layoff; however, seniority will be restored retroactively to the date of
layoff for any employee so recalled to employment as stated above.

Section 3.8 - Performance Reviews and Merit Awards.

A. Annual performance reviews shall be discussed between the employee and supervisor and
shall be based upon fair and objective criteria and standards, Any disputes concerning

performance reviews may be subject to the grievance procedure but shall not be subject to
arbitration.

B. At the discretion of the First Selectman, an employee may receive a meritorious financial
award in recognition of the employee’s outstanding job performance. Any disputes

concerning the granting or withholding of such an award shall not be subject to the grievance
and arbitration procedure.

Seniority 3.9 — Seniority. Seniority shall be broken by:

(1) Discharge.

(2) Resignation

(3) Layoff for a consecutive period exceeding the period of recall rights.

(4) Failure to return to work after an authorized leave of absence or recall from layoff.

(6) Retirement.

(7) Any other termination from employment; or

(8) If the employee is absent as aresult of illness, accident or injury on the job for a period
equal to nine (9) months over a rolling twelve (12) month period.



ARTICLE 4 - HOURS OF WORK

Section 4.0 - Hours of Work and Payroll. The normal work week for all positions, except
the position of Police Department Secretary, shall consist of four (4) full days, Monday through
Thursday inclusive, and a partial day on Friday, totaling thirty-five and one-half (35-1/2) hours per
week. The Police Department Secretary shall work a normal work day of seven (7) hours, Monday
through Friday, and a normal work week of thirty-five (35) hours.

Payroll is currently weekly. If the Town chooses to change to a bi-weekly payroll in the future
it will provide the Union with thirty (30) days advance notice of the change.

Section 4.1 - Work Schedule.

A. 35.5 Hour Work Week.

All employees except those listed in subsection b. below shall work the following hours:
Monday through Thursday: 8:30 a.m. to 5:00 p.m.

Friday: 8:30 a.m. to noon or an equivalent alternative, Monday through Friday, as approved
by the First Selectman.

'B. 35 Hour Work Week.

The Police Department Secretary shall work the following hours:

Monday through Friday - 8:00 a.m. to 3:30 p.m.

Section 4.2 - Lunch Schedule. Each employee shall receive a one-half (1/2) hour lunch break

which will be scheduled through the employee’s immediate supervisor. Lunch hours will be
scheduled to ensure coverage of all offices during the 8:30 a.m. to 5:00 p-m. period.

his/her designee.

Section 4.4 - Overtime. An employee who works on a regularly scheduled day off shall be
paid one and one-half (1-1/2) times the employee’s regular hourly rate of pay for all such work. An
employee who works on a day which is listed in this Agreement as a holiday shall be paid at the rate
of one and one-half (1-1/2) times the employee’s regular hourly rate of pay in addition to the regular
pay for the day for all work performed on the holiday.




Section 4.5 - Compensatory Time Off, To the extent permitted by law, an employee may
elect to take compensatory time off in lieu of overtime pay. Such compensatory time shall accrue at
the applicable overtime rate. Compensatory time off may be taken at any time subject to the prior
approval of the employee’s supervisor. Compensatory time may be accumulated to a maximum of

twenty-four (24) hours. Any compensatory time off that has not been taken by the end of the fiscal
year will be paid in the last pay period of June.

Section 4.6 - Call Back. Any employee who is called back to work outside his/her regularly
scheduled work hours shall be paid a minimum of three (3) hours at the applicable overtime rate. An
employee who, by virtue of his or her position, is required to attend board or commission meetings
which occur outside of regular working hours shall be paid for actual time in attendance at the
applicable overtime rate with a minimum of one (1) hour.

Section 4.7 - Exempt Employees. The foregoing Sections 4.2 through 4.6 do not apply to
employees holding positions exempt from the Federal and State wage and hour laws. Exempt
employees work all hours necessary for the performance of their job responsibilities without overtime

ARTICLE 5- HOLIDAYS

Section 5.0 - Holiday Schedule. The following holidays shall be observed as days off with
full pay:

New Year’s Day Labor Day

Martin Luther King Day ' Columbus Day
President’s Day Veteran’s Day

Good Friday Thanksgiving Day
Memorial Day Day after Thanksgiving
July 4th Christmas Day
Juneteenth One Floating Holiday

For employees whose work week is Monday through Friday as set forth in Section 4.1 a.
above, when any of the above holidays fall on a Sunday, the following Monday will be observed as
the holiday; when any of the above holidays fall on a Friday or Saturday, the preceding Thursday

beginning at noon and Friday will be observed as the holiday. On the day before Thanksgiving, Town
offices will close at noon.

For employees whose work week is Monday through Friday as set forth in Section 4.1 b.
above, when any of the above holidays fall on a Saturday, the preceding Friday will be observed as

the holiday; when any of the above holidays fall on a Sunday, the following Monday will be observed
as the holiday.

The floating holiday shall be scheduled in no less than one (1) hour increments.



Section 5.1 - Holidays During Vacation. When a holiday falls during an employee’s
vacation, the vacation shall be extended by one (1) day for each holiday.

]

the employee will receive a regular day’s pay for the religious holiday regardless as to whether the
substituted holiday falls before or after the religious holiday. It is understood and agreed that a
religious holiday is in exchange for a holiday and is equivalent to a holiday and, therefore,
notwithstanding any provision of this Agreement to the contrary, the employee will not receive
overtime compensation for a normal days work performed on the substituted holiday.

ARTICLE 6 - VACATIONS

Section 6.0 - Vacation Schedule. Employees shall be eligible for paid vacations in
accordance with the following schedule:

Service Work Weeks Hours*

After one (1) years of employment 2 71/70/80
Alter five (5) years of employment 3 106.5/105/120
After ten (10) years of employment 4 142/140/160
After Twenty-one (21) years of

Employment 4 Plus 1 day 150/147/168
After twenty-two (22) years of

Employment 4 plus 2 day 158/154/176
After twenty-thee (23) years of

Employment 4 plus 3 day 166/161/184
After twenty-four (24) years of

Employment 4 plus 4 days . 174/168/192
After twenty-five (25) years of

Employment 5 177.5/175/200

*Based on regularly scheduled work week.

Town Wide Seniority shall be used for vacation length calculation. The First Selectman may grant
up to three (3) days of vacation leave to any employee with less than one year Town Wide Seniority.

(1) year of employment. For the limited purpose of determining vacation usage, for 35.5 hour per
week employees, any full vacation day taken on Monday, Tuesday, Wednesday, or Thursday shall be

charged as eight (8) hours of vacation used; any full vacation day takenon a F riday shall be charged
as three and one-half (3- 1/2) hours of vacation used,



Section 6.1 - Vacation Year. The vacation year shal] be July 1st through June 30th. Each
employee shall be credited with vacation on July 1st based upon the employee’s Town Wide Seniority
as of the previous June 30th. If, within the vacation year, an employee reaches an anniversary date
of hire entitling the employee to additional vacation, said additional vacation shall be credited as of
the anniversary date on a pro-rated basis through the end of the vacation year.

Section 6.2 - Vacation Selection. Vacations may be taken at any time throughout the year
in increments no smaller than one-half (1/2) work day. Scheduling will be determined by each
department subject to the approval of the First Selectman. No vacation will be unreasonably denied.

Section 6.4 - Payment In Lieu Of Vacation. Payment in lieu of vacation shall not be
permitted except that an employee who terminates his/her employment with at least two weeks prior
notice shall be paid for all unused vacation. In the event of an employee’s death, the employee’s
estate or named beneficiary shall receive any payment for unused vacation which is due.

ARTICLE 7 - LEAVE PROVISIONS

statements as the employee’s condition from a physician who is caring for the employee. In any case
where the illness or injury results in an absence of fifteen (15) work days or more the First Selectman

may require the employee to submit to an examination by a Doctor designated by the First Selectman.
Said examination shall be at Town expense.
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If any illness or injury results in a disability of more than six months duration, the Town shall
have the right to retire or discharge the employee if the medical prognosis indicates that the employee
will not be able to return to the position that was held prior to the injury or illness or after the employee
has been absent for twelve months, whichever is earlier.

For the purpose of this Section, date of disability is the first day the employee was unable to
report to work due to the disabling illness or injury. Successive periods of disability separated by
less than two (2) calendar months are considered as the same disability when the illness or injury
rendering the employee disabled remains the same,

brother or sister, and two (2) working days for the death of a grandparent, father-in-law, mother-in-
law, brother-in-law or sister-in-law. At the discretion of the First Selectman, where unusual
circumstances and equity dictate, one (1) working day may be granted with pay at the time of death
of any other person not described in this section in order to attend the funeral of that person.

Section 7.2 - Sickness in Famil Leave. Employees may use up to three (3) sick days for _
the purpose of attending to a member of the employee’s immediate family who is sick or injured.
Immediate family shall be defined as parent, spouse, child or other dependent.

Section 7.3 - Jury Duty Leave. Employees shall be entitled to ful] pay at the current base
rate for absence due to jury duty provided that reimbursement for same and regular pay together does

Section 7.4 - Military Leave. Ap employee who is a member of the National Guard or Naval
Militia, or of the military or naval forces of the United States and is required to undergo field training
will receive the difference between his/her salary and payment received from the government,
exclusive of the trave] allowance, for a period of up to two (2) weeks per year. All military leave and
" rights shall be in accordance with applicable State and Federal law including, but not limited

to, USERRA.

Section 7.5 - Union Business Leave. Not more than two (2) Union Officials shall be allowed
the required time to attend official Union conventions and conferences. The maximum time per year

shall be limited to six (6) days off. This leave shall be without pay, however; other available paid
leave may be used to Secure compensation.
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next; any hours in excess of fifty-six (56) hours shall be taken or forfeited at the end of the fiscal year.
There shall be no payment in lieu of time off earned for perfect attendance.

unpaid leave.

Section 7.9 - Leave of Absence Without Pay. Any employee may be granted an unpaid
leave of absence of up to one (1) year for pressing personal reasons. Upon conclusion of the leave,
the employee may be returned to his/her former job classification. Medical insurance will be
maintained by the Town for sixty (60) days during the leave. Seniority will be frozen during the
leave. Denial of a requested leave of absence is not grievable.

ARTICLE 8 - WAGES

Section 8.0 - Wage Schedule. Wages for all employees are as set forth in the Wage Appendix
which is appended to and made part of this Agreement. Pay day for employees will be every Friday,
except if changed in accordance with Article 4, Section 4.0,

Section 8.1 - Temporary Work at Higher Classification. An employee who is temporarily
assigned by the Town in a higher classification shall be compensated for the work beginning on the
sixteenth (16™) work day following the assumption of the higher classification work. The rate of
compensation for such temporary work shall be ten percent (10%) of the employees regular rate of
pay for assumption of the duties of an absent employee and twenty percent (20%) of the employee’s

regular rate of pay for assumption of the duties of an employee who is no longer employed by the
Town, not to exceed the hourly rate of the higher classification.

Section 8.2 - Damage to Property. In the event that an employee’s personal property is
damaged or destroyed during the performance of his or her work, the employee may submit a claim

for reimbursement to the Town. The Town will review the claim and, at its sole discretion, may make
full or partial restitution or deny the claim.

Section 8.3 - Mileage Reimbursement. An employee who used his/her personal vehicle in
the service of the Town shall be reimbursed for mileage at the allowable [RS rate,
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Section 8.4 - Educational Reimbursement. The Town will continue to reimburse
employees for job related seminars and courses in accordance with current practice.

Section 8.5 - Longevity. Effective in calendar year 2024, and each calendar year thereafter,
each employee shall be paid the following annual longevity, payable in the second pay period of July
based on years of service completed in the current calendar year:

Completion of 5 Yrs. of Service - $200
Completion of 10 Yrs. of Service - $300
Completion of 15 Yrs. of Service - $400
Completion of 20 Yrs. of Service - $500

Employees hired on or after July 1, 2023, shall not be eligible for longevity payments.

ARTICLE 9 - INSURANCE AND PENSION

Section 9.0 — Health Insurance Coverage.

Effective July 1, 2015 the Town shall provide as the only health insurance plan to each
employee and his/her eligible dependents a High Deductible Health Plan ("HDHP") with a Health
Savings Account (“HSA"). The HDHP shall have the following components:

Deductible:  Effective July 1, 2016; the deductible shall be $1,750 for individual and $3,500 for
family.

In-Network:

* 90%/10% co-insurance after the deductible has been met;
¢ Out of Pocket Maximum of $2,250 for individual/$4,500 for family

Out of Network:

* 70%/30% coinsurance after the deductible has been met;
* Out of Pocket Maximum of $4,000 for individual/$8,000 for family

Prescription Drugs:

The cost of prescription drugs shall count towards the deductible and shall be subject to 10% co-
insurance after the deductible has been met, and subject to the applicable out of pocket maximum.

Emplover Contribution into HSA:

Each July 1%, the Town shall contribute into the HSA $875 for individual and $1750 for family.

Emplovee Premium Cost Share Contribution:
e Effective upon execution 17.5%
e July1,2024 19.5%
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o July1,2025 20.5%
o July1,2026 21.5%

Retirement or COBRA:

The Town shall not contribute into the HSA for employees who retire or who leave employment,

Proration of Contribution into the HSA:

The Town shall prorate its contribution of its share of the deductible into the HSA for employees hired mid-
year (after July I and before June 30) based upon the number of months into the year the employee is hired.
For example, for an employee hired in September, the Town shall contribute 9/12 or 75% of its share
of the deductible into the HSA.

Other Plan Changes Relative to Current Plan:

Plan changes necessitated by Insurance Carrier ESA Platform, See Anthem Plan

deviation exhibit (attached hereto as Exhibit A) for details.

Dental Insurance:

The Town shall continue the existing plan and contribution method, except that employee cost
share contributions shall be the same as the cost share contributions for the HDHP health insurance
plan.

For those ineligible for the HSA program, a mirror HRA plan will be implemented.

Change of Carrier:

When the Town is anticipating a change in health insurance carriers, two local representatives
of the Union and the AFSCME staff representative will be given an opportunity to participate in
meetings for the purpose of presentation of information about the insurance plan under consideration,
including a comparison of the benefits of the plan with the benefits of the existing health insurance

substantially similar when viewed as a whole.

Excise Tax:

to any of the contractually agreed upon insurance plans offered herein, the parties agree to commence
mid-term negotiations in accordance with MERA. During such mid-term negotiations; the parties
will reopen this Insurance Benefits Section for the purpose of addressing the impact of the excise tax.
No other provision of the contract shall be reopened during such mid-term negotiations.
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